MARCH 27, 2017

The Campbell County School Board met in a regular session at the Campbell County Technical
Center on March 27, 2017. The meeting was called to order at 7:00 P.M. with the following
board members present:
Dr. Scott A. Miller, Chairman
Mr. Mark A. Epperson
Mr. G. Roger Akers
Mr. R. Leon Brandt
Mr. Barry A. Jones
Mr. Gary R. Mattox
Mrs. Susan R. Hogg
Opening
Dr. Miller called the meeting to order and welcomed those in attendance.
Matters from the Floor
The chairman asked if anyone had made a request to address the board. There were no
requests of the board.
Approval of the Minutes
On motion by Mr. Brandt and seconded by Mr. Jones, the board dispensed with the reading of
the minutes of the school board meeting held on March 13, 2017 and voted unanimously to
approve the minutes as submitted.
Payment of Bills
On motion by Mr. Jones and seconded by Mr. Epperson, the board voted unanimously to
approve (in accordance with School Board Policy Section D, File: DK, December 11, 2003) the
payment of bills from the school operating budget on bill listings dated March 17, 2017 for
$872,421.41; Payment of bills from the school food service fund was approved on bill listing
dated March 9, 2017 for $203,429.42. (See insert to the minutes).
Acceptance of Donations
On motion by Mr. Brandt and seconded by Mr. Jones, the board voted unanimously to accept
donations as follows:
$250.00 from Robert M. Browning, to Brookville High School for the BHS Whorley Fieldhouse

$1,500.00 from Samuel L. and Kelly D. Burke to Brookville High School for the BHS Whorley
Fieldhouse
$2,000.00 from Rebecca DuFour to Rustburg High School for the John Goetz Scholarship Fund
$300.00 from Robert F. Keefer, to Brookville High School for the BHS Whorley Fieldhouse
$4,000.00 from Pacific Life Foundation to Leesville Road Elementary School for purchase of a
Promethean interactive board
1997 Dodge Van (value not listed) from Richard and Carol F. Stein to Campbell County Technical
Center for the Auto Technology and Auto Body classes
$380 from Wells Fargo to Rustburg High School football program
Approval of Non-Resident Tuition Applications
On motion by Mr. Mattox and seconded by Mrs. Hogg, the board voted unanimously to
approve a listing of non-resident students who have applied to attend a Campbell County
school during SY2016-2017. A list is on file in the school board office.
Non-resident students generate additional state revenue and tuition payments.
Approval of Requests For Supplemental/Transfer of Appropriation
On motion by Mr. Akers and seconded by Mr. Epperson, the board voted unanimously to
approve Request for Transfer of Appropriation #17 as presented and included with the minutes.
Approval of Second Reading of Revised Policies
Dr. Arnold presented a second reading of proposed policy revisions for Files: BBFA, GA, GAH,
GCPF, LC, LC-E, and LEB. On motion by Mr. Jones and seconded by Mr. Brandt, the board voted
unanimously to approve the proposed policy revisions to the files listed above as presented and
included with the minutes.
Approval of The Proposed 2017-2018 School Calendar
Board members were given two drafts of the 2017-2018 proposed school calendar at the last
meeting. They were advised the proposed calendar option one is similar to the current school
year’s calendar with adjusted dates for next year. Calendar option two is also similar to the
current school year’s calendar with the major exception being the addition of a teacher
requested fall break in October. He explained these two additional days were achieved in the

calendar by making two full teacher work days from the current school calendar into two
student half days in the proposed 2017-2018 school calendar.
Dr. Johnson requested the board adopt one of these two calendar drafts tonight if there were
no other questions. Mr. Akers advised the board he has spoken to teachers and principals who
supported and were excited about the option two draft calendar that includes a fall break.
On motion by Mr. Akers and seconded by Mr. Jones, the board voted unanimously to adopt the
option two 2017-2018 school calendar as presented and included with the minutes.
Approval of Proposed FY17-18 Budget
Dr. Johnson referenced the draft copy of the FY17-18 operating budget proposal which was
given to each board member at the last meeting and highlighted the proposed budget
addressed the board’s main priority of teacher compensation. He advised the FY17-18 budget
includes a 5% raise for staff and a 2% raise for administrators. Dr. Johnson also noted this
budget includes VRS and health insurance increases but no new initiatives or programs. He
indicated one change in the budget regarding School Resource Officer pay which will increase
by 2%, a General Assembly initiative. This increase in SRO pay made about a $25,000.00
increase to the line used to pay the SROs which added that same amount to the bottom-line
budget. He advised this increase is the only change made to the FY17-18 budget proposed at
the last meeting.
Dr. Miller asked for clarification regarding the 2% administrator raise. Dr. Johnson advised the
board members in order for CCS to receive the state’s share of the raise CCS must give all
instructional and support personnel a salary increase of a minimum average of 2%, including
administrators.
Dr. Miller also clarified no programs were being cut from this budget proposal. Dr. Johnson
confirmed this information.
Mr. Brandt advised and confirmed the VRS increase is approximately 11% and the health
insurance increase is approximately 10%. Dr. Johnson confirmed these increases to the budget
and Dr. Miller noted these are fixed costs out of the Board’s control.
Mr. Mattox asked and Dr. Johnson confirmed this budget does include two new buses.
Following questions and discussion, Dr. Johnson requested approval of the proposed budget for
him to present to the Board of Supervisors at their budget workshop meeting on April 11, 2017.
On motion by Mr. Brandt and seconded by Mr. Akers, the board voted unanimously to approve
the proposed FY17-18 school operating budget (which includes the School Nutrition Program
budget) as presented.

Approval of Personnel Report
On motion by Mrs. Hogg and seconded by Mr. Jones, the board voted unanimously to accept
the personnel report and approve the recommended actions as presented by Mr. Burge. (See
insert to the minutes).
Report of the Superintendent
Dr. Johnson reminded board members of the 2017 VSBA Southern Region Spring Network
Forum to be held on April 25, 2017 at Heritage High School and asked them to notify Mrs.
McClanahan or Mrs. Dobyns by April 7, 2017 if they are planning to attend. Dr. Johnson also
mentioned the College and Career event being held April 6, 2017 at the Technical Center and
that the Joint Committee Meeting minutes were posted for their review.
Matters from the Board
Mr. Akers asked how many buses have been purchased and asked about the progress on the
BHS Whorley Fieldhouse. Dr. Johnson informed the Board four buses had been purchased
including one purchased with insurance funds because one was totaled in an accident. Mr.
Cole, Principal at Brookville High School, noted the Whorley fieldhouse is finished with the
exception of furnishing some offices.
Mr. Brandt congratulated the Brookville High School Forensic team members; Briana Sahadak
for winning State Champion in Dramatic Interpretation, Breanne Glover for placing State
Runner-up in Story-Telling, and Sarah Keen and Jared Wigglesworth for placing 3rd in Serious
Duo. The BHS Forensic Team placed 6th overall in this State Competition.
Mr. Mattox commented he is happy to see the Campbell County Schools’ Career Fair is being
held again this year. He also stated how successful he thought the Career Fair was last year.
Board members Jones, Epperson, Hogg, and Miller did not have any comments.
The chairman announced the need for a closed meeting.
Closed Meeting
On motion by Mr. Akers and seconded by Mr. Brandt, the board voted unanimously to convene
in a closed meeting for discussion or consideration of disciplinary matters or other matters that
would involve the disclosure of information in a scholastic record concerning students in the
school division, specifically students #29-32 from the 2016-2017 school year, in accordance
with Section 2.2-3711 (A) of the Code of Virginia, 1950 as amended.
Following a short break, the closed meeting began at 7:26 P.M.

Return To Open Session/Certificate of Closed Meeting
On motion by Mr. Brandt and seconded by Mr. Jones, the board voted unanimously to return to
open session at 7:31 P.M.
On motion by Mr. Brandt and seconded by Mr. Mattox, the board voted unanimously to adopt
a certificate of closed meeting as included with the minutes.
The chairman explained the board heard discussion regarding discipline matters or other
matters for students #29-32 from the 2016-2017 school year while in a closed session and he
would now entertain a motion regarding the discussion.
On motion by Mr. Akers and seconded by Mr. Brandt, the board voted unanimously to support
the recommendation of the administration on students #29-32 as presented.
Adjournment
On motion by Mrs. Hogg and seconded by Mr. Jones, the board voted unanimously to adjourn
at 7:32 P.M. to meet in a regular session on April 17, 2017 at 7:00 P.M. at the Campbell County
Technical Center.

File: BBFA
CONFLICT OF INTERESTS AND DISCLOSURE OF ECONOMIC INTERESTS
A.

Purpose
The Campbell County School Board seeks, through the adoption of this policy, to
assure that the judgment of its members, officers and employees will be guided by a policy
that defines and prohibits inappropriate conflicts and requires disclosure of economic
interests, as defined by the General Assembly in the State and Local Government Conflict
of Interests Act. (The Act).

B.

Areas of Regulation
The Act establishes five principal areas of regulation applicable to board members,
officers, and employees of the Campbell County School Division. They are:

C.

1.

Special anti-nepotism rules relating to School Board members or superintendents
of schools.

2.

General rules governing public conduct by School Board members regarding
acceptance of gifts and favors.

3.

Prohibited conduct regarding contracts.

4.

Required conduct regarding transactions.

5.

Disclosures required from School Board members.

Definitions
“Advisory agency” means any board, commission, committee or post which does not
exercise any sovereign power or duty, but is appointed by a governmental agency or officer
or is created by law for the purpose of making studies or recommendations, or advising or
consulting with a governmental agency.
“Affiliated business entity relationship” means a relationship, other than a parentsubsidiary relationship, that exists when
(i) one business entity has a controlling ownership interest in the other business
entity,
(ii) a controlling owner in one entity is also a controlling owner in the other entity, or
(iii) there is shared management or control between the business entities.
Factors that may be considered in determining the existence of an affiliated business entity
relationship include that the same person or substantially the same person owns or manages
the two entities, there are common or commingled funds or assets, the business entities
share the use of the same offices or employees, or otherwise share activities, resources or
personnel on a regular basis, or there is otherwise a close working relationship between the
entities.
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“Business” means any individual or entity carrying on a business or profession, whether
or not for profit.
“Contract” means any agreement to which a governmental agency is a party, or any
agreement on behalf of a governmental agency which involves the payment of money
appropriated by the General Assembly or political subdivision, whether or not such
agreement is executed in the name of the Commonwealth, or some political subdivision of
it.
“Council” means the Virginia Conflict of Interest and Ethics Advisory Council
established in VA Code § 30-355.
“Employee” means all persons employed by a governmental or advisory agency.
“Financial institution” means any bank, trust company, savings institution, industrial
loan association, consumer finance company, credit union, broker-dealer as defined in
subsection A of Va. Code § 13.1-501, or investment company or advisor registered under
the federal Investment Advisors Act or Investment Company Act of 1940.
“Gift” means any gratuity, favor, discount, entertainment, hospitality, loan forbearance,
or other item having monetary value. It includes services as well as gifts of transportation,
local travel, lodgings, and meals, whether provided in-kind, by purchase of a ticket,
payment in advance or reimbursement after the expense has been incurred. “Gift” does not
include any offer of a ticket, coupon, or other admission or pass unless the ticket, coupon,
admission, or pass is used; honorary degrees; any athletic, merit, or need-based scholarship
or any other financial aid awarded by a public or private school, institution of higher
education, or other educational program pursuant to such school, institution or program’s
financial aid standards and procedures applicable to the general public; a campaign
contribution properly received and reported pursuant to VA Code § 24.2-945 et seq.; any
gift related to the private profession or occupation of the School Board member or
employee or of a member of the School Board member’s or employee’s immediate family;
food and/or beverages consumed while attending an event at which the School Board
member or employee is performing official duties related to his/her public service; food
and/or beverages received at or registration or attendance fees waived for any event at
which the School Board member or employee is a featured speaker, presenter or lecturer;
unsolicited awards of appreciation or recognition in the form of a plaque, trophy, wall
memento or similar item that is given in recognition of public, civic, charitable or
professional service; a devise or inheritance; travel disclosed pursuant to the Campaign
Finance Disclosure Act (VA Code § 24.2-945 et seq.); travel paid for or provided by the
government of the United States, any of its territories or any state or any political
subdivision of such state; travel related to an official meeting of the Commonwealth, its
political subdivisions, or any board, commission, authority, or other entity, or any
charitable organization established pursuant to § 501(c)(3) of the Internal Revenue Code
affiliated with such entity, to which such person has been appointed or elected or is a
member by virtue of his/her office or employment; gifts with a value of less than $20; or
gifts from relatives or personal friends. For the purpose of this definition, “relative” means
the donee’s spouse, child, uncle, aunt, niece, nephew or first cousin; a person to whom the
donee is engaged to be married; the donee’s or donee’s spouse’s parent, grandparent,
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grandchild, brother, sister; step-parent, step-grandparent, step-grandchild, step-brother or
step-sister or the donee’s brother’s or sister’s spouse. For the purpose of this definition,
“personal friend” does not include any person that the School Board member or employee
knows or has reason to know is (a) a lobbyist registered pursuant to VA Code § 2.2-418 et
seq.; (b) a lobbyist’s principal as defined in VA Code § 2.2-419; or (c) a person,
organization or business who is a party to or is seeking to become a party to a contract with
the School Board. For purposes of this definition, “person, organization, or business”
includes individuals who are officers, directors or owners of or who have a controlling
ownership interest in such organization or business.
“Governmental agency” means each component part of the legislative, executive or
judicial branches of state and local government, including each office, department,
authority, post, commission, committee, and each institution or board created by law to
exercise some regulatory or sovereign power or duty as distinguished from purely advisory
powers or duties. Corporations organized or controlled by the Virginia Retirement System
are “governmental agencies” for purposes of this policy.
“Immediate family” means (i) a spouse and (ii) any other person who resides in the
same household as the School Board member or employee and who is a dependent of the
School Board member or employee.
“Officer” means any person appointed or elected to any governmental or advisory
agency including local school boards, whether or not he receives compensation or other
emolument of office.
“Parent-subsidiary relationship” means a relationship that exists when one corporation
directly or indirectly owns shares possessing more than 50 percent of the voting power of
another corporation.
“Personal interest” means a financial benefit or liability accruing to the School Board
member or employee or to a member of the immediate family of the School Board member
or employee. Such interest shall exist by reason of:
(i) ownership in a business if the ownership interest exceeds three percent of the total
equity of the business;
(ii) annual income that exceeds, or may reasonably be anticipated to exceed, $5,000
from ownership in real or personal property or a business;
(iii) salary, other compensation, fringe benefits, or benefits from the use of property,
or any combination thereof, paid or provided by a business or governmental
agency that exceeds, or may reasonably be anticipated to exceed $5,000 annually;
(iv) ownership of real or personal property if the interest exceeds $5,000 in value and
excluding ownership in a business, income or salary, other compensation, fringe
benefits or benefits from the use of property;
(v) personal liability incurred or assumed on behalf of a business if the liability
exceeds three percent of the asset value of the business; or
(vi) an option for ownership of a business or real or personal property if the ownership
interest will consist of (i) or (iv) above.
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“Personal interest in a contract” means a personal interest which an officer or employee
has in a contract with a governmental agency, whether due to his being a party to the
contract or due to a personal interest in a business which is a party to the contract.
“Personal interest in a transaction” means a personal interest of an officer or employee
in any matter considered by his agency. Such personal interest exists when an officer or
employee or a member of his immediate family has a personal interest in property or a
business, or governmental agency, or represents or provides services to any individual or
business and such property, business, or represented or served individual or business is
(i)
the subject of the transaction or
(ii) may realize a reasonable foreseeable direct or indirect benefit or detriment as a
result of the action of the agency considering the transaction.
Notwithstanding the foregoing, such personal interest in a transaction shall not be deemed to
exist where (a) an elected member of a local governing body serves without remuneration as a
member of the board of trustees of a not-for-profit entity and such elected member or member of
his immediate family has no personal interest related to the not-for-profit entity or (b) an officer,
employee or elected member of a local governing body is appointed by the local governing body
to serve on a governmental agency or an officer, employee, or elected member of a separate local
governmental agency formed by a local governing body is appointed to serve on a governmental
agency, and the personal interest in the transaction of the governmental agency is a result of the
salary, other compensation, fringe benefits, or benefits provided by the local governing body or
the separate governmental agency to the officer or employee.
“Transaction” means any matter considered by any governmental or advisory agency,
whether in a committee, subcommittee, or other entity of that agency or before the agency
itself, on which official action is taken or contemplated.
D.

Special Anti-Nepotism Rules Relating to School Board Members and Superintendents
1. The School Board may not employ or pay, and the superintendent may not recommend
for employment, the father, mother, brother, sister, spouse, son, daughter, son-in-law,
daughter-in-law, sister-in-law, or brother-in-law, of the superintendent or of a School
Board member. This provision shall not be construed to prohibit the employment,
promotion, or transfer within the school division, of any person within a relationship
described above when such person:
●

Has been employed pursuant to a written contract with a School Board or
employed as a substitute teacher or teacher’s aide by the School Board prior to
the taking of office of the member of the board or superintendent; or

●

Has been employed pursuant to a written contract with the School Board or
employed as a substitute teacher or teacher’s aide by the School Board prior to
the inception of such relationship; or

●

Was employed by the School Board at any time prior to June 10, 1994, and had
been employed at any time as a teacher or other employee of any Virginia school
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board prior to the taking of office of the member of the School Board or
superintendent.
●

A person employed as a substitute teacher may not be employed to any greater
extent than he was employed by the School Board in the last full school year
prior to the taking of office of such board member or superintendent or to the
inception of such relationship.

2. The School Board may employ or pay, and the Superintendent may recommend for
employment, any family member of the Superintendent or of a School Board member
provided that
a.

the member certifies that he had no involvement with the hiring decision; and

b.

the Superintendent certifies to the remaining members of the School Board in
writing that the recommendation is based upon merit and fitness and the
competitive rating of the qualifications of the individual and that no member of
the Board had any involvement with the hiring decision.

3. No family member (as listed in section D.1., above) of any employee may be employed
by the School Board if the family member is to be employed in a direct supervisory
and/or administrative relationship either supervisory or subordinate to the employee.
The employment and assignment of family members in the same organizational unit
shall be discouraged.
E.

General Rules Governing Public Conduct by School Board Members and Employees
Regarding Gifts and Favors
1. Prohibited Conduct
No member or employee of the board, shall:
a.

Solicit or accept money, or anything else of value, for services performed within
the scope of his or her official duties other than his or her regular compensation,
expenses or other remuneration;

b.

Offer or accept money, or anything else of value, for or in consideration of
obtaining employment, appointment, or promotion in the school division;

c.

Offer or accept any money or anything else of value for or in consideration of the
use of his public position to obtain a contract for any person or business with the
school division.

d.

Use for his or her own economic benefit, or anyone else’s, confidential
information gained by reason of his or her office, and which is not available to the
public;
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e.

Accept any money, loan, gift, favor, service or business or professional
opportunity that reasonably tends to influence him or her in the performance of
his or her official duties;

f.

Accept any business or professional opportunity when he or she knows that there
is a reasonable likelihood that the opportunity is being afforded him or her to
influence his or her conduct in the performance of official duties;

g.

Accept a gift from a person who has interests that may be substantially affected
by the performance of the School Board member’s or employee’s official duties
under circumstances where the timing and nature of the gift would cause a
reasonable person to question the Board member’s or employee’s impartiality in
the matter affecting the donor;

h.

Accept gifts from sources on a basis so frequent as to raise an appearance of the
use of his or her public office or employment for private gain; or

i.

Use his or her public position to retaliate or threaten to retaliate against any
person for expressing views on matters of public concern or for exercising any
right that is otherwise protected by law, provided, however, that this prohibition
shall not restrict the authority of any public employer to govern conduct of its
employees, and to take disciplinary action, in accordance with applicable law.

2.

Prohibited Gifts
For purposes of this subsection:
“Person, organization or business” includes individuals who are officers, directors
or owners of or who have a controlling ownership interest in such organization or
business.
“Widely attended event” means an event at which at least 25 persons have been
invited to attend or there is a reasonable expectation that at least 25 persons will
attend the event and the event is open to individuals (i) who share a common
interest, (ii) who are members of a public, civic, charitable or professional
organization, (iii) who are from a particular industry or profession or (iv) who
represent persons interested in a particular issue.

School Board members and employees required to file a Statement of Economic
Interests as prescribed in VA Code § 2.2-3117 and members of their immediate
families shall not solicit, accept or receive any single gift with a value in excess of $100
or any combination of gifts with an aggregate value in excess of $100 within any
calendar year for the School Board member or employee or a member of the School
Board’s or employee’s immediate family from any person that the School Board member
or employee or a member of the School Board’s or employee’s immediate family knows
or has reason to know is (i) a lobbyist registered pursuant to VA Code § 2.2-418 et seq.:
(ii) a lobbyist’s principal as defined in VA Code § 2.2-419; or (iii) a person, organization,
or business who is a party to a contract or is seeking to become a party to a contract with
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the School Board. Gifts with a value of less than $20 are not subject to aggregation for
purposes of this prohibition.
Notwithstanding the above, School Board members and employees required to file a
Statement of Economic Interests and members of their immediate families may accept or receive








a gift of food and/or beverages, entertainment or the cost of admission with a value in
excess of $100 when such gift is accepted or received while in attendance at a widely
attended event and is associated with the event. Such gifts shall be reported on the
Statement of Economic Interests;
a gift from a foreign dignitary with a value exceeding $100 for which the fair market
value or a gift of greater or equal value has not been provided or exchanged. Such gift
shall be accepted on behalf of the Commonwealth or a locality and archived in
accordance with guidelines established by the Library of Virginia. Such gift shall be
disclosed as having been accepted on behalf of the Commonwealth or a locality, but the
value of such gift shall not be required to be disclosed;
certain gifts with a value in excess of $100 from a lobbyist, lobbyist’s principal or a
person, organization or business who is seeking to become a party to a contract with the
School Board if such gift was provided to such School Board member or employee or a
member of the immediate family of the School Board member or employee on the basis
of a personal friendship. A lobbyist, lobbyist’s principal or a person, organization or
business who is a party to a contract or is seeking to become a party to a contract with the
School Board may be a personal friend of such School Board member or employee or the
immediate family of the School Board member or employee. In determining whether a
lobbyist, lobbyist’s principal or a person, organization or business who is a party to a
contract or is seeking to become a party to a contract with the School Board is a personal
friend, the following factors shall be considered: (i) the circumstances under which the
gift was offered; (ii) the history of the relationship between the person and the donor,
including the nature and length of the friendship and any previous exchange of gifts
between them; (iii) to the extent known to the person, whether the donor personally paid
for the gift or sought a tax deduction or business reimbursement for the gift; and (iv)
whether the donor has given the same or similar gifts to other persons required to file the
disclosure form prescribed in VA Code §§ 2.2-3117 or 30-111; and
gifts of travel, including travel-related transportation, lodging, hospitality, food and/or
beverages, or other thing of value, with a value in excess of $100 that is paid for or
provided by a lobbyist, lobbyist’s principal or a person, organization or business who is a
party to a contract or is seeking to become a party to a contract with the School Board
when the School Board member or employee has submitted a request for approval of
such travel to the Council and has received the approval of the Council pursuant to VA
Code § 30-356.1. Such gifts shall be reported on the Statement of Economic Interests.
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The $100 limitation imposed in accordance with this section shall be adjusted by the
Council every five years, as of January 1 of that year, in an amount equal to the annual
increases for that five-year period in the United States Average Consumer Price Index for
all items, all urban consumers (CPI-U), as published by the Bureau of Labor Statistics of
the U.S. Department of Labor, rounded to the nearest whole dollar.
No person shall be in violation of this policy if (i) the gift is not used by such person and
the gift or its equivalent in money is returned to the donor or delivered to a charitable
organization within a reasonable period of time upon the discovery of the value of the gift
and is not claimed as a charitable contribution for federal income tax purposes or (ii)
consideration is given by the donee to the donor for the value of the gift within a
reasonable period of time upon the discovery of the value of the gift provided that such
consideration reduces the value of the gift to $100 or less.

3.

Awards to Employees for Exceptional Service
Nothing herein shall be construed to prohibit or apply to the acceptance by a teacher or
other employee of Campbell County School Board of an award or payment in honor of
meritorious or exceptional services performed by the teacher or employee and made by
an organization exempt from federal income taxation pursuant to the provisions of
section 501(c)(3) of the internal revenue code.

F. Prohibited Conduct Regarding Contracts
1. No School Board member or employee shall have a personal interest in (i) any contract
with the School Board or (ii) any contract with any government agency which is subject
to the ultimate control of the Board;
2. Exceptions - The above prohibition is not applicable to:
a.

A Board member’s personal interest in a contract of employment provided the
employment first began prior to the member becoming a member of the School
Board;

b.

An employee’s own contract of employment

c.

Contracts for the sale by a governmental agency of services or goods at uniform
prices available to the general public;

d.

A contract awarded to a member of the School Board as a result of competitive
sealed bidding where the School Board has established a need for the same or
substantially similar goods through purchases prior to the election or appointment
of the member to serve on the School Board. However, the member shall have no
involvement in the preparation of the specifications for such contract, and the
remaining members of the School Board, by written resolution, shall state that it
is in the public interest for the member to bid on such contract;
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e.

The sale, lease or exchange of real property between a School Board member or
employee and the School Board, provided the Board member or employee does
not participate in any way as a Board member or employee in such sale, lease or
exchange, and this fact is set forth as a matter of public record by the School
Board or superintendent;

f.

The publication of official notices;

g.

An officer or employee whose sole personal interest in a contract with the
governmental agency is by reason of income from the contracting firm or
governmental agency in excess of $10,000 per year, provided the officer or
employee or a member of his immediate family does not participate and has no
authority to participate in the procurement or letting of such contract on behalf of
the contracting firm and the officer or employee either does not have authority to
participate in the procurement or letting of the contract on behalf of his
governmental agency or he disqualifies himself as a matter of public record and
does not participate on behalf of his governmental agency in negotiating the
contract or in approving the contract;

h.

Contracts between an officer’s or employee’s governmental agency and a public
service corporation, financial institution, or company furnishing public utilities in
which the officer or employee has a personal interest provided the officer or
employee disqualifies himself as a matter of public record and does not participate
on behalf of his governmental agency in negotiating or approving the contract;

i.

Contracts for the purchase of goods or services when the contract does not exceed
$500.

j.

Grants or other payment under any program wherein uniform rates for, or the
amounts paid to, all qualified applicants are established solely by the
administering governmental agency; or

k.

An officer or employee whose sole personal interest in a contract with his own
governmental agency is by reason of his marriage to his spouse who is employed
by the same agency, if the spouse was employed by such agency for five or more
years prior to marrying such officer or employee.

l.

Employment contracts and other contracts entered into prior to August 1, 1987
provided such contracts were in compliance with the Virginia Conflict of Interests
Act (or the Comprehensive Conflict of Interests Act) at the time of their formation
and thereafter. Those contracts shall continue to be governed by the provisions of
the appropriate prior Act. The employment by the same governmental agency of
an officer or employee and spouse or any other relative residing in the same
household shall not be deemed to create a material financial interest except when
one of the persons is employed in a direct supervisory and/or administrative
position with respect to the spouse or other relative residing in his household and
the annual salary of the subordinate is $35,000 or more.
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G.

Prohibited Conduct Regarding Transactions
1. Each School Board member and school board employee who has a personal interest in
a transaction:
a.

Shall disqualify himself from participating in the transaction if
(i)
the transaction has application solely to property or a business or
governmental agency in which he has a personal interest or a business
that has a parent-subsidiary or affiliated business entity relationship with
the business in which he has a personal interest, or
(ii)
he is unable to participate pursuant to subdivision G.1.b., G.1.c., or G.1.d.
of this policy.
Any disqualification under this subsection shall be recorded in the School Board’s
public records. The School Board member or employee shall disclose his
personal interests as required by Va. Code § 2.2-3115E and shall not vote or in
any manner act on behalf of the School Board in the transaction. The member or
employee shall not
(i)
attend any portion of a closed meeting authorized by the Virginia
Freedom of Information Act when the matter in which he has a personal
interest is discussed; or
(ii)
discuss the matter in which he has a personal interest with other
governmental officers or employees at any time.

b.

May participate in the transaction if he is a member of a business, profession,
occupation, or group of three or more persons, the members of which are affected
by the transaction, and he complies with the declaration requirements of Va. Code
§ 2.2-3115G;

c.

May participate in the transaction when a party to the transaction is a client of his
firm if he does not personally represent or provide services to such client and he
complies with the declaration requirements of Va. Code § 2.2-3115 H; or

d.

May participate in the transaction if it affects the public generally, even though
his personal interest, as a member of the public, may also be affected by that
transaction.

2. Disqualification under this section shall not prevent any employee having a personal
interest in a transaction in which his employer is involved from representing himself or
a member of his immediate family in such transaction provided he does not receive
compensation for such representation and provided he complies with the
disqualification and relevant disclosure requirements of this policy.
3. If disqualifications under subsection 1.a. of this section leaves less than the number
required by law to act, the remaining member or members of the board constitute a
quorum for the conduct of business and shall have authority to act for the board by
majority vote, unless a unanimous vote of all members is required by law, in which
CAMPBELL COUNTY SCHOOL BOARD
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case authority to act shall require a unanimous vote of remaining members.
4. The provisions of this section shall not prevent a board member or employee from
participating in a transaction merely because such a board member or employee is a
defendant in a civil legal proceeding concerning such transaction.
H.

Disclosure Requirements for School Board Members
1. School Board members file, as a condition of assuming office, a disclosure statement
of their personal interests and other information as is required on the form prescribed
by the Council pursuant to Va. Code § 2.2-3117 and thereafter file such statement
annually on or before January 15. The disclosure forms are filed and maintained as
public records for five years in the office of the clerk of the School Board.
2. School Board members and employees required to file the Statement of Economic
Interests who fail to file such form within the time period prescribed shall be
assessed a civil penalty of $250. The clerk of the School Board shall notify the
attorney for the Commonwealth for the locality of any School Board member’s or
employee’s failure to file the required form and the attorney for the
Commonwealth shall assess and collect the civil penalty. The clerk shall notify
the attorney for the Commonwealth within 30 days of the deadline for filing.
3. Any board member or employee who is disqualified from participating in a transaction
under Section G.1.a. of this policy, or otherwise elects to disqualify himself, shall
forthwith make disclosure of the existence of his interest, including the full name and
address of the business and the address or parcel number for the real estate if the
interest involves a business or real estate and such disclosure shall be reflected in the
school board’s public records in the division superintendent’s office for a period of five
(5) years.
4. Any board member or employee who is required to disclose his interest under Section
G.1.b. of this policy shall declare his interest by stating:
(i)
(ii)

the transaction involved,
the nature of the board member’s or employee’s personal interest affected by the
transaction,
(iii) that he is a member of a business, profession, occupation, or group the members
of which are affected by the transaction, and
(iv) that he is able to participate in the transaction fairly, objectively, and in the public
interest.
The board member or employee shall either make his declaration orally to be recorded
in written minutes of the board or file a signed written declaration with the clerk of the
Board, who shall, in either case, retain and make available for public inspection such
declaration for a period of five years from the date of recording or receipt. If
reasonable time is not available to comply with the provisions of this subsection prior
to participation in the transaction, the board member or employee shall prepare and file
the required declaration by the end of the next business day. The board member or
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employee shall also orally disclose the existence of the interest during each School
Board meeting at which the transaction is discussed and such disclosure shall be
recorded in the minutes of the meeting.
5. A board member or employee who is required to declare his interest pursuant to
subdivision G.1.c. of this policy shall declare his interest by stating
(i) the transaction involved,
(ii) that a party to the transaction is a client of this firm,
(iii) that he does not personally represent or provide services to the client, and
(iv) that he is able to participate in the transaction fairly, objectively, and in the public
interest.
The board member or employee shall either make his declaration orally to be recorded
in written minutes of the board or file a signed written declaration with the clerk of the
board who shall, in either case, retain and make available for public inspection such
declaration for a period of five years from the date of recording or receipt. If
reasonable time is not available to comply with the provisions of this subsection prior
to participation in the transaction, the board member or employee shall prepare and file
the required declaration by the end of the next business day.
I.

Advisory Opinions

School Board members or employees subject to the Act may seek written opinions
regarding the Act from the local Commonwealth’s attorney; the local county attorney; or the
Council. Good faith reliance on any such written opinion of the Commonwealth’s attorney or
the Council bars prosecution for a knowing violation of the Act provided the opinion was made
after a full disclosure of the facts. An opinion of the county attorney may be introduced at trial as
evidence that the School Board member or employee did not knowingly violate the Act.
Adopted:
June 26, 2003
Revised:
August 17, 2006
Revised:
July 16, 2007
Revised:
September 15, 2008
Revised:
August 16, 2010
Revised:
July 11, 2011
Revised:
August 13, 2012
Revised:
August 12, 2013
Revised:
December 8, 2014
Revised:
April 20, 2015
Revised:
July 13, 2015
Revised:
April 11, 2016
Revised:
November 14, 2016
Revised:
March 27, 2017
______________________________________________________________________________
______________________________________________________________________________
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Legal Refs.:

Code of Virginia, 1950, as amended, sections 2.2-3101, 2.2-3102, 2.2-3103, 2.23103.2, 2.2-3104.1, 2.2-3108, 2.2-3109, 2.2-3110, 2.2-3112, 2.2-3115, 2.2-3119,
2.2-3121 and 2.2-3124.

Cross Ref.:

CBCA
GAH
GCCB

Disclosure Statement Required of Superintendent
School Employee Conflict of Interests
Employment of Family Members
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SECTION G: Personnel
______________________________________________________________________________
GA

Personnel Policies Goals

GAA

Staff Time Schedules

GAB/IIBEA

Acceptable Computer System Use

GABA/IIBEAA

Administrative Procedures Governing Computer System Use

GAB-E1/IIBEA-E2

Acceptable Computer System Use Agreement

GABB/IIBEAB

Internet Safety Program

GABC

Staff Electronic Communication Policy

GAD

Access to Employee Social Media Accounts

GAE-JHG

Child Abuse and Neglect Reporting

GAH

School Employee Conflict of Interests

GB

Equal Employment Opportunity/Non-Discrimination

GB-F

Report of Discrimination

GBA/JFHA

Prohibition Against Harassment and Retaliation

GBA-F/JFHA-F

Report of Harassment

GBC

Staff Compensation Procedures

GBD

Board-Staff Communications (Also BG)

GBE

Staff Health

GBEA

Unlawful Manufacture, Distribution, Dispensing, Possession or Use of a
Controlled Substance or Alcohol

GBEAA

Alcohol and Drug Abuse and Use

GBEAB

“Drug-Free Awareness” Policy

GBEB

Staff Weapons in School

GBEC

Tobacco-Free School for Staff and Students (Also JFCH)
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GBECA

Electronic Cigarettes

GBEF-JHCL

Lactation Support

GBG

Staff Participation in Political Activities

GBI

Staff Gifts and Solicitations

GBL

Personnel Records

GBLA

Third-Party Complaints Against Employees

GBM

Professional Staff Grievances

GBMA

Support Staff Grievances

GBN

Staff Hiring Procedures

GBO

Virginia Retirement System

GBOA

Early Retirement/Transition Plan

GBOA-F

Early Retirement Opportunity Program Information Sheet

GC

Professional Staff

GCB

Professional Staff Contracts

GCBA

Staff Salary Schedules

GCBB

Supplementary Pay

GCBC

Staff Fringe Benefits

GCBD

Staff Leaves and Absences

GCBD/GDBD-R

Personal Leave

GCBDA

Terminal Pay/Post Employment and Leave Benefits

GCBDB

Terminal Pay/Unused Sick Leave Days

GCBDC

Post Employment Benefits

CAMPBELL COUNTY SCHOOL BOARD

Section G-Page 2 of 4

_____________________________________________________________________________
SECTION G: Personnel
______________________________________________________________________________
GCBDD

Sick Leave Plan

GCBDD-H

VRS Hybrid Member Sick Leave Plan

GCBDE

Sick Leave Bank

GCBDE-H

VRS Hybrid Member Sick Leave Bank

GCBDF

Vacation Leave

GCBE

Family and Medical Leave

GCBEA

Leave Without Pay

GCBEB

Military Leave and Benefits

GCCB

Employment of Family Members

GCDA

Effect of Criminal Conviction or Founded Complaint of Child Abuse or
Neglect

GCDAA/JM

Management of Student Behaviors in Emergency Situations

GCE

Part-Time and Substitute Professional Staff Employment

GCG

Professional Staff Probationary Term and Continuing Contract

GCI

Professional Staff Assignments and Transfers

GCL

Professional Staff Development

GCN

Evaluation of Professional Staff

GCPA

Reduction in Professional Staff Work Force

GCPA-R

Regulations for Reduction in Professional Staff Work Force

GCPB

Resignation of Staff Members

GCPD

Professional Staff Discipline
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GCPF

Suspension of Staff Members

GCQA

Nonschool Employment by Staff Members

GCQAB

Tutoring for Pay

GCQB

Staff Research and Publishing

GD

Support Staff

GDB

Support Staff Employment Status

GDG

Support Staff Probation

GDI

Support Staff Assignments and Transfers

GDJ

Transfer Regulations for Personnel

GDN

Evaluation of Support Staff

GDQ

School Bus Drivers

GDQA

Drug and Alcohol Testing for School Bus Drivers/Others

GDR

Payroll Deductions

GDRA

Salary Deferrals: Tax Sheltered Annuity (TSA) and Tax Sheltered
Custodial Accounts (TSCA)

GDS

Hospitalization and Comprehensive Health Insurance
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PERSONNEL POLICIES GOALS

The goal of the employment policies and practices of the Campbell County School Board
is to promote the employment and retention of highly qualified personnel to effectively serve the
educational needs of students.
No employee, contractor or agent of the Campbell County School Board may assist a
school board employee, contractor or agent in obtaining a new job, apart from the routine
transmission of administrative and personnel files, if the employee, contractor or agent knows, or
has probable cause to believe, that such school employee, contractor or agent engaged in sexual
misconduct regarding a minor or student in violation of law. This prohibition does not apply if
the information giving rise to probable cause.
1.

A.
B.

2.

A.

B.
C.

Adopted:
Revised:
Revised:
Revised:
Revised:

Has been properly reported to a law enforcement agency with jurisdiction
over the alleged misconduct and
has been properly reported to any other authorities as required by federal
or state law, including title IX of the Education Amendments of 1972 (20
U.S.C. § 1681 et seq.) and the regulations implementing it and
The matter has been officially closed or the prosecutor or police with
jurisdiction over the alleged misconduct has investigated the allegations
and notified school officials that there is insufficient information to
establish probable cause that the school employee, contractor or agent
engaged in sexual misconduct regarding a minor in violation of law;
the school employee, contractor or agent has been charged with, and
acquitted or otherwise exonerated of the alleged misconduct; or
the case or investigation remains open and there have been no charges
filed against, or indictment of, the school employee, contractor or agent
within 4 years of the date on which the information was reported to a law
enforcement agency.

August 12, 2004
November 20, 2006
August 16, 2010
July 22, 2013
March 27, 2017

______________________________________________________________________________
______________________________________________________________________________
Legal Refs.:
20 U.S.C. § 7926.
Code of Virginia, 1950, as amended, section 22.1-295.
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AC
GAE/JHG
GB
GBL
GBN

Non-Discrimination
Child Abuse and Neglect Reporting
Equal Employment Opportunity/Non-Discrimination
Personnel Records
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SCHOOL EMPLOYEE CONFLICT OF INTERESTS
A. Purpose
The State and Local Government Conflict of Interests Act (the Act), applies to public school
employees and officials. The Act creates uniform standards of conduct for all public employees
and officials. The Act also defines and prohibits inappropriate conflicts of interest and requires
disclosure of economic interests in some circumstances. The purpose of this policy is to provide
an introduction to the Act for employees. Additional information regarding the Act may be
obtained from Policy BBFA Conflict of Interests and Disclosure of Economic Interests and from
the Virginia Conflict of Interest and Ethics Advisory Council (the Ethics Council) which assists
with compliance with the Act.
B. Compliance
School board employees are required to read and be familiar with the Act. The superintendent
provides employees with information regarding how to access the Act and how to contact the
Ethics Council.
The Act’s provisions are complex and their application is fact-specific. A violation of the Act
could result in civil or criminal penalties. Therefore, if an employee has any question whether an
interest the employee has in a contract or transaction involving the school division is prohibited
under the Act, the employee should contact the superintendent’s office or the Ethics Council for
assistance.
C. Areas of Regulation
The Act prohibits school employees from having a “personal interest,” as that term is defined
by the Act, in certain contracts and transactions that involve the division and from engaging in
other specified conduct related to the schools. The prohibited personal interest also may be that
of the school employee’s immediate family (a spouse or any other person who resides in the
same household as the employee and who is a dependent of the employee).
Under the Act, an employee may be considered to have a prohibited conflict arising from:
- a personal interest in a contract;
- a personal interest in a transaction;
- business opportunities tied to official acts;
- misuse of confidential information; or
- receipt of solicitation of certain gifts.

CAMPBELL COUNTY SCHOOL BOARD

File: GAH
Page: 2

Examples of prohibited conduct include:
- soliciting or accepting money or other thing of value for services performed within the
scope of the employee’s official duties, except for the employee’s compensation,
expenses or other remuneration paid by the division;
- using for the employee’s own economic benefit or that of another party, confidential
information that the employee has acquired by reason of the employee’s public position
and which is not available to the public;
- accepting any money, loan, gift, favor, service or business or professional opportunity
that reasonably tends to influence the employee in the performance of the employee’s
official duties;
- accepting any business or professional opportunity when the employee knows that there
is a reasonable likelihood that the opportunity is being afforded to influence the employee
in the performance of the employee’s official duties;
- entering into contracts with the school division under certain circumstances;
- accepting a gift from a person who has interests that may be substantially affected by the
performance of the employee’s official duties under circumstances where the timing and
nature of the gift would cause a reasonable person to question the employee’s impartiality
in the matter affecting the donor; and
- accepting gifts from sources on a basis so frequent as to raise an appearance of the use of
the employee’s position for private gain.
D. Advisory Opinions
Employees may seek written opinions regarding application of the Act from the local
Commonwealth’s Attorney, the local county attorney or the Ethics Council. Good faith reliance
on a written opinion of the Commonwealth’s Attorney or the Ethics Council bars prosecution for
a knowing violation of the Act provided the opinion was made after a full disclosure of the facts.
An opinion of the local county attorney may be introduced at trial as evidence that the employee
did not knowingly violate the Act.
Adopted:

March 27, 2017

Legal Refs.:

Code of Virginia, 1950, as amended, §§ 2.2-3101, 2.2-3102, 2.2-3103, 2.23103.2, 2.2-3104.4, 2.2-3109, 2.2-3110, 2.2-3112, 2.2-3119, 2.2-3120 and 2.23124.

Cross Ref.:

BBFA
CBCA
DJG
GCCB
GCQA
KGA
KJ

Conflict of Interests and Disclosure Requirements
Disclosure Statement Required of Superintendent
Vendor Relations
Employment of Family Members
Nonschool Employment by Staff Members
Sales and Solicitations in Schools
Advertising in the Schools
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SUSPENSION OF STAFF MEMBERS
Employees of Campbell County School Board, whether full-time or part-time, permanent
or temporary, may be suspended for good and just cause



when the safety or welfare of the school division or the students therein is
threatened or
when the employee has been charged by summons, warrant, indictment or
information with the commission of
○ a felony; or
○ a misdemeanor involving
 sexual assault as established in Article 7 (§18.2-61 et seq.) of Chapter 4 of
Title 18.2, of the Code of Virginia,
 obscenity and related offenses as established in Article 5 (§18.2-372 et
seq.) of Chapter 8 of Title 18.2, of the Code of Virginia,
 drugs as established in Article 1 (§18.2-247 et seq.) of Chapter 7 of Title
18.2, of the Code of Virginia,
 moral turpitude, or
 the physical or sexual abuse or neglect of a child.
or an equivalent offense in another state.

Except when an employee is suspended because of being charged by summons, warrant,
indictment or information with the commission of any of the above-listed offenses, the
superintendent or appropriate central office designee shall not suspend an employee for longer
than sixty (60) days and shall not suspend an employee for a period in excess of five (5) days
unless such employee is advised in writing of the reason for the suspension and afforded an
opportunity for a hearing before the school board in accordance with Va. Code §§ 22.1-311 and
22.1-313, if applicable. Any employee so suspended shall continue to receive his then applicable
salary unless and until the school board, after a hearing, determines otherwise. No employee
shall be suspended solely on the basis of the employee’s refusal to submit to a polygraph
examination requested by the School Board.
Any employee suspended because of being charged by summons, warrant, information or
indictment with any of the above-listed criminal offenses may be suspended with or without pay.
In the event an employee is suspended without pay, an amount equal to the employee’s salary
while on suspended status shall be placed in an interest-bearing demand escrow account. Upon
being found not guilty of one of the above-listed criminal offenses or upon the dismissal or nolle
prosequi of the charge, such employee shall be reinstated with all unpaid salary and accrued
interest from the escrow account, less any earnings received by the employee during the period
of suspension, but in no event shall such payment exceed one year’s salary.
In the event an employee is found guilty by an appropriate court of any of the abovelisted criminal offenses and, after all available appeals have been exhausted and such conviction
is upheld, all funds in the escrow account shall be repaid to the School Board.

CAMPBELL COUNTY SCHOOL BOARD

File: GCPF
Page 2

If an employee is suspended because of information appearing on his/her criminal history
record, the School Board shall provide a copy of the information obtained from the Central
Criminal Records Exchange to the employee.
No employee will have his insurance benefits suspended or terminated because of
suspension in accordance with this policy.
The placing of a school employee on probation pursuant to the terms and conditions of
Va. Code § 18.2-251 shall be deemed a finding of guilt.
Adopted: October 8, 2012
Revised: March 27, 2017
______________________________________________________________________________
______________________________________________________________________________
Legal Ref.:

Code of Virginia, 1950, as amended, §§ 22.1-78, 22.1-296.2, 22.1-315.

Cross Refs.

GCDA
GDG
GBMA
GBMA-R
GCPD

Effect of Criminal Conviction or Founded Complaint of Child
Abuse or Neglect
Support Staff Probationary Period
Support Staff Grievances
Procedure for Adjusting Grievances for Support Staff
Professional Staff Discipline
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CHARTER SCHOOLS
Purpose
In order to (i) encourage the development of innovative programs; (ii) provide
opportunities for innovative instruction and student assessment; (iii) provide parents and students
more choices; (iv) provide innovative scheduling, structure and management; (v) encourage the
use of performance-based educational programs; (vi) establish high standards for teachers and
administrators; and (vii) develop models for replication in other public schools, the Campbell
County School Board receives and considers applications for the establishment of charter
schools.
Definition of Charter School
A charter school is a public, nonreligious, or non-home-based alternative school located
within the Campbell County school division or operated jointly by multiple school divisions. A
charter school may be created as a new school or by converting all or part of an existing public
school. Conversions of private schools or home-based programs are not permitted. A charter
school for at-risk pupils may be established as a residential school.
In establishing public charter schools within the division, the School Board will give
priority to public charter school applications designed to increase the educational opportunities
of at-risk students. At least one half of the public charter schools in the division must be designed
for at-risk students. However, conversions of existing public schools into public charter schools
that serve the same community as the existing public school do not count in the determination of
school division compliance with the one-half requirement.
Enrollment in a charter school is open to any child who resides within the school division
or, in the case of a regional public charter school, within any of the relevant school divisions,
through a lottery process on a space-available basis, except that in the case of the conversion of
an existing public school, students who attend the school and the siblings of such students are
given the opportunity to enroll in advance of the lottery process.

Public charter schools are subject to all federal laws and authorities as set forth in law and
the charter contract. Public charter schools are subject to the same civil rights, health and safety
requirements applicable to other public schools in the Commonwealth, except as otherwise
provided by law.
Public charter schools are subject to the student assessment and accountability
requirements applicable to other public schools. Nothing precludes a public charter school from
establishing additional student assessment measures that go beyond state requirements if the
School Board approves such measures.
Management committees of public charter schools are subject to and shall comply with
the Virginia Freedom of Information Act (§ 2.2-3700 et seq.).

CAMPBELL COUNTY SCHOOL BOARD

File: LC
Page 2
No public charter school shall discriminate against any individual on the basis of
disability, race, creed, color, gender, national origin, religion, ancestry, or need for special
education services or any other unlawful basis, and each public charter school shall be subject to
any court-ordered desegregation plan in effect for the school division.
No public charter school shall discriminate against any student on the basis of limited
proficiency in English and each public charter school shall provide students who have limited
proficiency in English with appropriate services designed to teach such students English and the
general curriculum, consistent with federal civil rights laws.
No public charter school shall engage in any sectarian practices in its educational
program, admissions or employment policies or operations.
Application Process
Any person, group or organization may submit an application for the formation of a
public charter school to the Campbell County School Board. A complete application includes
the applicant’s Virginia Public Charter School Application package submitted to the Board of
Education, the result of the Board of Education’s review of the application and the Charter
School Application Addendum (LC-E Campbell County Charter School Application
Addendum). Prior to submitting a charter school application to the School Board, a public
charter school applicant shall submit its proposed charter application to the Board of Education
for review and comment and a determination as to whether the application meets the approval
criteria developed by the Board of Education. Charter School applications initiated by the
Campbell County School Board must conform to the Virginia Public Charter School
Application. However, such applications are not required to receive Board of Education review
and comment prior to action by the School Board.
The Board of Education examines all applications other than those initiated by the School
Board for feasibility, curriculum, financial soundness, and other objective criteria it may
establish, consistent with existing state law. The Board of Education’s review and comment is
for the purpose of ensuring that the application conforms with such criteria. The school division
may work with a charter school applicant before the application is submitted to the Board of
Education for review and recommendation.
All public charter school applicants, other than those initiated by the School Board, must
also complete the application addendum in the format provided in Exhibit LC-E Campbell
County Charter School Application Addendum to the satisfaction of the School Board. A
“review team” consisting of appropriate school personnel shall evaluate charter school
applications on behalf of the Board. The School Board shall designate the chairman of the
review team as the contact person for answering questions about the application process and
receiving applications. The review team shall work cooperatively with applicants for charter
schools. When an application is incomplete, the review team shall determine what information is
needed and request the necessary information; an incomplete application is not grounds for
denying a charter. However, if the applicant does not provide the information within a
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timeframe established by the review team then the application will be denied. The chairman of
the review team shall be the Superintendent or his designee, who shall appoint the review team.
The review team shall (1) evaluate all charter school applications based on the best
interest of the school division, its students and staff and also upon sound financial criteria; (2)
recommend one of the following options to the School Board for each application: approve,
reject, place on a waiting list or return with suggestions for improvement; (3) monitor charter
school progress; and (4) make recommendations for revocation, renewal or non-renewal of
charter contracts.
The Campbell County School Board shall establish a regulation for receiving, reviewing and
ruling on applications for the establishment of charter schools. Such regulation must include a
timeline for the application and review process and the means for reviewing and evaluating each
application, including the criteria on which the decision to grant or deny a charter will be based.
To provide appropriate opportunity for input from parents, teachers, citizens, and other interested
parties and to obtain information to assist the School Board in its decision to grant or deny a
public charter school application, the regulation will provide for public notice and the receipt of
comment on public charter school applications. The School Board shall give at least 14 days’
notice of its intent to receive public comment on an application. A copy of the regulation,
including the review criteria, shall be posted on the division’s website and a copy shall be made
available to any interested party upon request.

School Board Decision
The School Board, in its sole discretion, shall decide whether or not to grant, deny, or
take any other action on any application. If the School Board denies a public charter school
application, or revokes or fails to renew a charter agreement, it shall provide to the applicant or
grantee its reasons, in writing, for such decision, and it shall post such reasons on its website. A
public charter school applicant whose application was denied, or a grantee whose charter was
revoked or not renewed, is entitled to petition the School Board for reconsideration. The petition
for reconsideration shall be filed no later than 60 days from the date the public charter school
application is denied, revoked, or not renewed. Such reconsideration shall be decided within 60
days of the filing of the petition.

The School Board shall establish a process for reviewing petitions of reconsideration,
which shall include an opportunity for public comment. The petition of reconsideration may
include an amended application based on the reasons given by the School Board for such
decision. Prior to seeking reconsideration, an applicant or grantee may seek technical assistance
from the Superintendent of Public Instruction to address the reasons for denial, revocation, or
non-renewal.
Upon reconsideration, the decision of the School Board to grant or deny a public charter
school application or to revoke or fail to renew a charter agreement is final and not subject to
appeal.
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Nothing in this Policy prohibits an applicant whose application has been denied or a
grantee whose charter has been revoked or not renewed from submitting a new application.
Charter Contract
Within 90 days of approval of a charter application, the School Board and the
management committee of the approved public charter school shall execute a charter contract
that clearly sets forth (i) the academic and operational performance expectations and measures
by which the public charter school will be judged and (ii) the administrative relationship between
the School Board and public charter school, including each party’s rights and duties. The 90-day
period may be extended by up to 30 days by mutual agreement of the parties. Such performance
expectations and measures shall include applicable federal and state accountability requirements
and may be refined or amended by mutual agreement after the public charter school has collected
baseline achievement data for its enrolled students.
The academic and operational performance expectations and measures in the charter
contract shall be based on a performance framework that clearly sets forth the academic and
operational performance indicators, measures and metrics that will guide the School Board’s
evaluations of the public charter school. The performance framework shall include indicators,
measures and metrics for:
- student academic proficiency;
- student academic growth;
- achievement gaps in both proficiency and growth between the major student subgroups based
on gender, race, poverty status, special education status, English language learner status and
gifted status;
- attendance;
- recurrent annual enrollment;
- postsecondary education readiness of high school students;
- financial performance and sustainability; and
- the performance and stewardship of the management committee, including compliance with all
applicable laws, regulations and terms of the charter contract.
The performance framework shall allow the inclusion of additional rigorous, valid and
reliable indicators proposed by the charter school to augment external evaluations of its
performance, provided that the School Board approves the quality and rigor of such indicators.
The performance framework shall require the disaggregation of all student performance
data by major student subgroups based on gender, race, poverty status, special education status,
English language learner status and gifted status.
Annual performance targets shall be set by the public charter school and the School
Board and shall be designed to help each school meet applicable federal, state and School Board
expectations.
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The charter contract shall be signed by the chairman of the School Board and the
president or chairman of the public charter school’s management committee. Within 10 days of
executing a charter contract, the School Board shall submit to the Board written notification of
the charter contract execution, including a copy of the executed charter contract and any
attachments.
No public charter school shall commence operations without a charter contract executed
in accordance with this policy and approved in an open meeting of the School Board.

Waivers of School Board Policy and State Regulation
A charter school may operate free from School Board policies and state regulations,
except the Standards of Quality, the Standards of Accreditation and Standards of Learning, as
agreed in the charter contract. The School Board shall request from the Board of Education, on
behalf of its charter schools, waivers from state regulation contained in each approved charter
application. If the charter school is designed to increase the opportunities of at-risk students,
then the School Board shall request that the Board of Education approve an Individual School
Accreditation Plan.

Management and Operation
A charter school shall be administered and operated by a management committee in the
manner agreed to in the charter contract. The management committee shall be composed of
parents of students enrolled in the school, teachers and administrators working in the school and
representatives of any community sponsors, or any combination thereof. A charter school shall
be responsible for its own operations. However, a charter school may negotiate and contract
with the School Board, or any other third party, for the provision of necessary services; services
provided by the School Board must be provided at cost as determined by the school division.
The applicant and members of the management committee, administrators, and other
personnel serving in a public charter school must disclose any ownership or financial interest
they may have in renovating, lending, granting, or leasing public charter school facilities.
Personnel
Charter school personnel shall be selected as agreed in the charter contract. Such
personnel may, but are not required, to be employees of the School Board. However, all charter
school personnel shall be subject to the provisions of §§ 22.1-296.1, 22.1-296.2, and 22.1-296.4.
Professional, licensed employees currently employed by the School Board may be assigned by
the School Board to a charter school for one contract year and reassigned annually. Professional,
licensed employees assigned to a charter school shall receive the same employment benefits as
such personnel assigned to non-charter schools.
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The School Board may employ health, mental health, social services and other related
personnel to serve in residential charter schools for at-risk students as determined in the charter
agreement. However, the School Board is not required to fund the residential or other services
provided by a residential charter school.
The School Board has the final authority to assign professional, licensed personnel to
charter or other schools within the division.
Funding
Charter schools shall be funded as provided by law and negotiated in the charter contract.
Revocation and Renewal of the Charter Contract
The School Board may revoke a charter contract if the board determines that:
-

the charter school has violated the conditions, standards or procedures established in
the application;

-

the charter school has violated a term of the charter contract (for example, failing to
provide required reports to the School Board);

-

the charter school has failed to meet or to make reasonable progress toward
achievement of the content standards or student performance standards identified in
the charter application;

-

the charter school has failed to meet a generally accepted standard of fiscal
management; or

-

the charter school violates any provision of law from which it was not specifically
exempted.

A charter contract may be renewed for up to five years. The management committee
must apply to renew the charter by January 1 of the school year the charter expires.
The application for renewal shall contain:
-

a report on the progress of the charter school in achieving the goals, objectives,
program and performance standards for students and other conditions and terms the
School Board required in the charter, or that may be required at any time by the
review committee;

-

a financial statement, on forms prescribed by the Board of Education and the review
committee, disclosing the costs of administration, instruction and other spending
categories which is written in a way to allow the School Board and the public to
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compare such costs to the costs of other charter schools, all other division schools,
and comparable organizations; and
-

other information the School Board or review committee may require.

If a charter contract is revoked or not renewed, or a charter school is dissolved, the
management committee shall be responsible for all financial obligations of the charter school and
shall indemnify and hold harmless the School Board, its agents and employees.
Reports
The School Board reports the following to the Board of Education:
-

the grant or denial of charter applications, applications for renewal, and the revocation
of any charter contract; for any such denial, revocation or failure to
renew, the report to the Board of Education shall contain documentation as to the
reason for the denial or revocation;

-

whether a public charter school is designed to increase the educational opportunities
of at-risk students.

The Board of Education will report the number of public charter schools established in
Virginia, and the number of charters denied, in its annual report to the Governor and the General
Assembly.
Adopted:
Revised:
Revised:
Revised:
Revised:
Revised:
Revised:
Revised:
Revised:
Revised:
Revised:

September 26, 2002
February 10, 2005
June 23, 2005
August 17, 2009
July 19, 2010
October 4, 2010
August 13, 2012
July 22, 2013
August 11, 2014
December 8, 2014
March 27, 2017

______________________________________________________________________________
______________________________________________________________________________
Legal Ref:

20 U.S.C., Section 6311(b)(1)(B)
Code of Virginia, 1950, as amended, §22.1-212.5 et seq.

Cross Refs:

KBA

Requests for Information
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KBA-F1
KBA-F2
KBA-R
LC-E

Request for Public Records
Record of Inspection and/or Delivery of Copies
Requests for Information
Campbell County Charter School Application Addendum
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CAMPBELL COUNTY CHARTER SCHOOL APPLICATION ADDENDUM
Any person, group or organization may submit an application for the formation of a
charter school. A complete Campbell County Charter School Application (“Application”)
consists of (i) the Applicant’s Virginia Public Charter School Application package submitted to
the State Board of Education, (ii) the result of the State Board of Education’s review of the
Applicant’s state application, and (iii) the Campbell County Charter School Application
Addendum prepared in accordance with this policy. However, Charter School applications
initiated by the Campbell County School Board are not required to receive Board of Education
review and comment prior to action by the School Board.
Applicants must follow state law and School Board policy regarding charter schools.
Applications must be received by the Superintendent on or before January 1 prior to the year in
which the charter school desires to open. An original plus three copies of the application must be
submitted. A non-refundable application fee of $100.00 shall be submitted with the application.
Applicants must follow the application addendum format provided below.
I.

Goals and Objectives; Educational Program
Provide a statement of the goals and objectives of the proposed public charter school. The
following components must be addressed:
A.

A description of the performance-based goals. To the extent possible, the
application should include the academic performance indicators, measures and
metrics that will guide the Campbell County School Board’s evaluations of the
charter school and should include, at minimum:
1.
2.
3.
4.
5.
6.

Student academic proficiency;
Student academic growth;
Academic gaps in both proficiency and growth between major student
subgroups;
Attendance;
Recurrent enrollment from year to year; and
Postsecondary readiness (for high schools).

B.

A description of the measurable educational objectives to be achieved by the
public charter school.

C.

A description of the pupil performance standards and curriculum, which must
meet or exceed any applicable Virginia Standards of Quality.

D.

A description of how the Virginia Standards of Learning (SOL) and the
corresponding SOL Curriculum Framework will be used as the foundation for
curricula to be implemented for each grade or course in the public charter school.
Include within the description how the goals and objectives of the curricula will
meet or exceed the Virginia Standards of Learning, address student performance
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standards related to state and federal assessment standards and include measurable
outcomes.
E.

A description of any internal and external assessment to be used to measure pupil
progress towards achievement of the school’s pupil performance standards, in
addition to the SOL assessments prescribed by Va. Code §22.1-253.13:3.

F.

A description of the public charter school assessment plan to obtain student
performance data, which includes how the data will be used to monitor and
improve achievement and how program effectiveness, will be measured over a
specified period of time. Also provide benchmark data on how student
achievement will be measured and how the data will be established and
documented in the first year of operation and how the data will be measured over
each year of the term of the charter. The benchmark data should address targets
for student improvement to be met in each year.

G.

The timeline for achievement of pupil performance standards, in accordance with
the Virginia SOL.

H.

An explanation of the corrective actions to be taken in the event that pupil
performance at the public charter school falls below the standards outlined in the
Virginia Board of Education’s Regulations Establishing Standards for Accrediting
Public Schools in Virginia, (8 VAC 20-131-310).

I.

Information regarding the minimum and maximum enrollment per grade for each
year during the term of the charter contract, as well as class size and structure for
each grade served by the public charter school.

J.

Information regarding the proposed calendar and a sample daily schedule,
including any plans to open prior to Labor Day.

K

A description of plans for identifying and successfully serving students with
disabilities, English Learners, academically at-risk students and gifted and
talented students which include the extent of the involvement of the School Board
in providing such services.

L.

If applicable, the following components should be addressed:
1.
any plans to utilize virtual learning in the educational program, including
identification of the virtual learning source and a description of how
virtual learning will be used and an estimate of how many students are
expected to participate.
2.
a general description of any alternative accreditation plans, in accordance
with the Virginia Board of Education’s Regulations Establishing
Standards for Accrediting Public Schools in Virginia (8 VAC 20-131280), that the public charter school will request the School Board to
submit to the Virginia Board of Education for approval.
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3.

II.

a general description of any alternative accreditation plan for serving students
with disabilities, in accordance with the Virginia Board of Education’s
Regulations Governing Special Education Programs for Children with
Disabilities in Virginia (8 VAC 20-131-40) that the public charter school will
request the School Board to submit to the Virginia Board of Education for
approval.

Evidence of Support
Provide evidence that an adequate number of parents, teachers, pupils or any combination
thereof, supports the formation of a public charter school. The following components
must be addressed:





III.

Information and materials indicating how parents, the community and other
stakeholders were involved in supporting the application for the public charter
school.
Tangible evidence of support for the public charter school from parents, teachers,
students and residents, or any combination thereof, including but not limited to
information regarding the number of persons and organizations involved in the
process and petitions related to the establishment of the charter school.
A description of how parental involvement will be used to support the education
needs of the students, the school’s mission and philosophy and its educational
focus.

Statement of Need
Describe the need for a public charter school in the school division or relevant part of the
school division. The following components must be addressed:





IV.

A statement of the need for a public charter school that describes the targeted
school population to be served and the reasons for locating the school in its
proposed location.
An explanation of why the public charter school is being formed. (Is the school
being formed at the requests of parents or community organizations? How was the
need determined? What data were examined as part of the needs assessment?
Briefly describe the need and include a summary of the quantitative data.)
An explanation of why a public charter school is an appropriate vehicle to address
the identified need.

Applicant Information
List the name, address, phone number and qualifications of the applicant(s) and
designate an applicant contact person.
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V.

Facility

















Describe the facility(ies) to be used for the charter school or the plan for the acquisition
of a facility. The description should address:
how the facility provides suitable instructional space;
provisions for library services;
provisions for the safe administration and storage of student records;
provisions for the safe administration and storage of student medications;
the applicant’s plan for complying with building and fire codes and the federal
Americans with Disabilities Act (ADA);
information on emergency evacuation plans;
information regarding site location and preparation;
the structure of operation and maintenance services; and
financial arrangements for the facility, including any lease arrangements with the School
Board or other entities and whether any debt will be incurred.
If the facility is not property of the school division, then the following must be provided:
a certificate of occupancy;
a health inspection certificate;
an annual fire certificate of inspection;
proof of compliance with federal, state and local health and safety laws and regulations;
and
a copy of the lease or contract under which the charter school will use the facility.

If the facility is property of the school division, then describe plans, if any, for alteration
or renovation.
VI.

Enrollment Process







Describe the enrollment process that is consistent with all federal and state laws and
regulations and constitutional provisions prohibiting discrimination that are applicable to
public schools and with any court-ordered desegregation plan in effect for the school
division or, in the case of regional public charter school, in effect for any of the relevant
school divisions. The following components must be addressed:
A description of the lottery process to be used for the establishment of a waiting list for
students for whom space is not available.
A description of a tailored admission policy that meets the specific mission or focus of
the public charter school, if applicable.
A timeline for when the lottery process will begin for the first academic year of
enrollment and when parents will be notified of the outcome of the lottery process.
A description of any enrollment-related policies and procedures that address special
situations, such as the enrollment of sibings and children of faculty and founders and the
enrollment of nonresident students, if applicable.
An explanation of how the applicant will ensure that, consistent with the public charter
school’s mission and purpose, community outreach has been undertaken so that special
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populations are aware of the formation of the public charter school and that enrollment is
open to all students residing in the school division where the public charter school is
located or in school divisions participating in a regional charter school.
A description of how the transfer of student records and other program information to and
from the public charter school will be accomplished.
A description of how students seeking enrollment after the school year begins will be
accommodated.
In the case of the conversion of an existing public school, describe how students who
attend the school and the siblings of such students shall be given the opportunity to enroll
in advance of the lottery process.

VII.







Employment Terms and Conditions
Provide an explanation of the relationship that will exist between the proposed public
charter school and its employees, including evidence that the terms and conditions of
employment have been addressed with affected employees. At the discretion of the
School Board, charter school personnel may be employees of the School Board, or
Boards, granting the charter. Any personnel not employed by the School Board shall
remain subject to the provisions of Va. Code §§ 22.1-296.1, 22.1-296.2, and 22.1-296.4.
The following components must be addressed:
A plan that addresses the qualification of teachers and administrators at the public charter
school, including compliance with state law and regulation regarding Virginia Board of
Education licensing requirements.
A plan to provide high-quality professional develop programs.
Provisions for the evaluation of staff at regular intervals and in accordance with state law
and regulation.
Provisions for a human resource policy for the public charter school that is consistent
with state and federal law.
Notification to all school employees of the terms and conditions of employment.

VIII. Transportation
Describe how the public charter school plans to meet the transportation needs of its
pupils. The following components must be addressed:
Description of how the transportation of students will be provided:
1.
by the local school division;
2.
by the public charter school;
3.
by the parent(s); or
4.
through a combination of these options
B.

If transportation services will be provided by the public charter school, explain whether
the school will contract for transportation with the School Board or with another entity or
have its own means of transportation and indicate whether transportation will be provided
to all students attending the school.
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C. A description of transportation services for students with disabilities in compliance with
Va. Code § 22.1-221 and the Board of Education’s Regulations Governing Special
Education Programs for Children with Disabilities in Virginia (8 VAC 20-131-40).
D. A description of transportation services for students in foster care in compliance with
federal law.
IX.

Residential Charter Schools
If the application is for a residential charter school for at-risk students, the following
components must be addressed:

A.

A description of the residential program to include:
1.
the educational program;
2.
a facilities description to include grounds, dormitories and staffing;
3.
a program for parental education and involvement;
4.
a description of after-care initiatives;
5.
the funding sources for the residential facility and other services provided;
6.
any counseling and other social services to be provided and their coordination
with current state and local initiatives; and
7.
a description of enrichment activities available to students.

B.

A description of how the facility will be maintained including, but not limited to:
1.
Janitorial and regular maintenance services and
2.
Security services to ensure the safety of students and staff.

X.

Services to be Provided by the School Board
List the services and their estimated costs that the applicant wishes the School Board to
provide; for example, food service, payroll or conducting criminal background checks.
Also, list services and their estimated costs that will be provided by others.

XI.

Timeline
Provide a detailed timeline, identifying each step required to establish the charter school,
including, but not limited to, staff hiring, location and purchase of materials,
implementing the evaluation plan, obtaining necessary services, opening an appropriate
facility and consulting with experts, if necessary. Please remember that, as with
establishing Regional Vocational and Governor’s Schools, it will take at least 8-12
months to implement the proposal.
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XII.

Health and Safety
Describe the procedures the charter school will implement to ensure the health and safety
of the students and employees, including:
how and if the management committee will conduct a state criminal record check
on all employees;
how the charter school will conduct fingerprinting and federal criminal record
checks, if applicable;
how the charter school will comply with the requirement to report child abuse;
and
how the charter school will comply with Occupational Safety & Health Act
requirements.

VII.

Indemnity
Assure that the School Board will be defended, held harmless and indemnified against
any claim, action, loss, damage, injury, liability, cost or expense of any kind as a result of
the operation of the charter school or actions by its agents, employees, invitees or
contractors.

XIV. Renewal
Assure that if the charter school wants to renew its contract, it shall apply at least six
months prior to the expiration of the contract.
XV.

Displacement Plans: Pupils and Employees
A.

Describe the plan for the displacement of pupils, teachers and other employees
who will not attend or be employed in the public charter school, in instances of
the conversion of an existing public school to a public charter school, and for the
placement of public charter school pupils, teachers and employees upon
termination or revocation of the charter.
The following components must be addressed:
1.
Identification of a member of the school’s leadership who will serve as a
single point of contact for all activities that may need to take place for the
school to close, including but not limited to the transfer of students to
another school, the management of student records and the settlement of
financial obligations.
2.
A notification process to parents/guardians of students attending the
school and teachers and administrators of the closure date.
3.
A notification process to parents/guardians of students attending the public
charter school of alternative public school placements within a set time
period from the date that the closure is announced.
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4.

5.
6.

7.

B.

Provisions for ensuring that student records are provided to the
parent/guardian or another school identified by the parent or guardian
within a set time period. If the student transfers to another school division,
provisions for the transfer of the student’s record to the school division to
which the student transfers shall be made upon request of that school
division.
Notification to the School Board of a list of all students in the school and
the names of the schools to which these students will transfer.
A placement plan for school employees that details the assistance to be
provided, if any, within a set period of time from the date of closure. For
teachers and administrators, the plan of assistance should address finding
employment with the school division where the public charter school is
located or other public school divisions.
A close-out plan related to financial obligations and audits, the termination
of contracts and leases, and the sale and/or disposition of assets within a
set period of time from the date of closure. The plan shall include the
disposition of the school records and financial accounts upon closure.

Describe the plan for the placement of students and employees if the charter
school facility is destroyed (e.g. by flood or fire) or unable to be occupied for any
reason.

XVI. Management and Operation
Describe the management and operation of the charter school, including the nature and
extent of parental, professional educator and community involvement. List the names
and addresses and relevant experience of the proposed management committee. This
section should include
a detailed description of the relationship between the management committee and
the School Board, including the charter school spokesperson (i.e. who is
accountable to the School Board);
how the charter school will be accountable to the public, including a plan for
compliance with the Virginia Freedom of Information Act, the State and Local
Government Conflict of Interests Act, the Virginia Public Records Act and
reporting requirements;
how the management committee is selected and its relationship to the teachers and
administrators;
a description of the rules and procedures followed to arrive at policy and
operational decisions; and
summaries of the job descriptions of key personnel, including the school
leader/principal.
The following components must also be addressed:
A.

An explanation of how support services will be funded and delivered. These
services include, but are not limited to:
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1.
2.
3.
4.
5.

B.

Food services;
School health services;
Custodial services;
Extracurricular activities; and
Security services

An explanation of any partnership or contractual relationships (education
management organization, food services, school health services, custodial
services, security services, etc.) central to the school’s operations or mission,
including information regarding the relationship of all contractors to the
governing board of the public charter school, and information regarding how
contractors and the employees of the contractors having direct contract with
students will comply with Va. Code § 22.1-296.1.

C. Plans for recruiting and developing school leadership and staff.

XVII. Financial Plan: Evidence of Economical Soundness, Proposed Budget and Annual
Audit





Provide a budget and any other information that illustrates the proposed charter school is
economically sound for both the charter school and the school division. Include detailed
sources of revenue and expenditures for the proposed term of the charter (at most five
years) and a description of the manner in which an annual audit of the financial and
administrative operations of the charter school, including any services provided by the
school division, will be conducted. Anticipated gifts, grants or donations and a student
fee schedule should be included. The following components must also be included:
Proposed start-up and three-year budgets with clearly stated assumptions and information
regarding projected revenues and expenditures.
Proposed start-up and three-year cash flow projections with clearly stated assumptions
and indications of short- and long-term sources of revenue.
A proposed funding agreement with the School Board including information regarding
anticipated local, state and federal per-pupil-amounts to be received and any information
pertaining to the maintenance of facilities. In accordance with Va. Code § 22.1-212.14,
the per pupil funding provided to the charter school will be negotiated in the charter
agreement and will be commensurate with the average school-based costs of educating
the students in the existing schools in the division or divisions unless the cost of
operating the charter school is less than that average school-based cost. To the extent
discussions have been held with the school division, please describe the outcome of those
discussions. If there have been no discussions to date, please indicate the reason.
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XVIII. Legal Liability and Insurance Coverage
Describe the proposed arrangement between the charter school and the School Board
regarding their respective legal liability and applicable insurance coverage, including the
types of insurance that will be obtained for the public charter school, its property, its
employees, the charter school management committee and the School Board and its
agents and the levels of insurance sought. Types of insurance include, but are not limited
to:







general liability;
health;
property;
property and casualty (including vehicle coverage);
officer and employee liability; and
workers’ compensation

XIX. Disclosures
Disclose ownership or financial interest in the public charter school by the charter
applicant and the governing body, administrators, and other personnel of the proposed
public charter school, and require that the applicant and the governing body,
administrators, and other personnel of the public charter school shall have a continuing
duty to disclose such interests during the term of the charter. The following components
must be addressed:




XX.

A description of how the applicant and members of the management committee
will disclose any ownership or financial interest.
Information regarding the frequency by which such disclosures will be made
during the term of the charter.
A description of ownership or financial interest of the applicant and/or members
of the management committee in the proposed charter school. This includes any
relationship that parties may have with vendors performing services at the school.

Waivers
Describe and justify any waiver from School Board policies and state regulations that the
charter school requests. The Standards of Quality, and by reference the Standards of
Accreditation and Standards of Learning, may not be waived. Please note that state law
only allows waivers of policy and regulation. No waiver of state statutes or federal
statutes or regulations is permitted.
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XXI. Discrimination
Assure that the charter school will follow state and federal law prohibiting discrimination
on the basis of disability, race, creed, color, gender, national origin, religion, ancestry, or
the need for special education services and shall be subject to any court-ordered
desegregation plan in effect in the school division.
XXII. Assurance
By signing and submitting this application for a public charter school, the applicant
expressly assures the School Board that if the application is approved by the School
Board, the school leadership of the public charter school will be retained on contract no
later than 60 days prior to the opening date of the school.
XXIII. Signatures
The Applicant hereby certifies that the information and assurances contained within the
Virginia Public Charter School Application submitted on behalf of the proposed charter
school to the Virginia Board of Education and the information contained in this Public
Charter School Application Addendum is correct.

Printed Name of Authorized Official:

Title:

______________________________

_____________________

Signature of Authorized Official:

Date:

______________________________

_____________________

Adopted:
Revised:
Revised:
Revised:
Revised:
Revised:
Revised:
Revised:
Revised:

September 26, 2002
February 10, 2005
June 23, 2005
August 17, 2009
March 29, 2011
July 11, 2011
August 13, 2012
December 8, 2014
March 27, 2017
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ADVANCED/ALTERNATIVE COURSES FOR CREDIT

The Campbell County School Board has an agreement for postsecondary degree
attainment with a community college in the Commonwealth specifying the options for students
to complete an associate’s degree or a one-year Uniform Certificate of General Studies from the
community college concurrent with a high school diploma. The agreement will specify the
credit available for dual enrollment courses and Advanced Placement courses with qualifying
exam scores of three or higher.
Campbell County School Board may enter into agreements for postsecondary credential,
certification or license attainment with community colleges or other public institutions of higher
education or educational institutions established pursuant to Title 23.1 of the Code of Virginia
that offer a career and technical educational curriculum. Such agreements shall specify (i) the
options for students to take courses as part of the career and technical education curriculum that
lead to an industry-recognized credential, certification or license concurrent with a high school
diploma and (ii) the credentials, certifications or licenses available for such courses.
Beginning in the middle school years, students are counseled on opportunities for
beginning postsecondary education and opportunities for obtaining industry certifications,
occupational competency credentials, or professional licenses in a career and technical education
field prior to high school graduation. Such opportunities include access to at least three
Advanced Placement courses or three college-level courses for degree credit. Students taking
advantage of such opportunities are not denied participation in school activities for which they
are otherwise eligible. Wherever possible, students are encouraged and afforded opportunities to
take college courses simultaneously for high school graduation and college degree credit (dual
enrollment), under the following conditions:




Written approval of the high school principal prior to participation in dual enrollment
must be obtained.
The college must accept the student for admission to the course or courses.
The course or courses must be given by the college for degree credits (no remedial
courses will be accepted).

Adopted:
Revised:
Revised:

February 10, 2005
August 13, 2012
March 27, 2017

______________________________________________________________________________
______________________________________________________________________________
Legal Refs.:

Code of Virginia, 1950, as amended, section §22.1-78, 22.1-253. 13:1.
8 VAC 20-131-140.

Cross Ref.:

IGBI
IKF

Advanced Placement Classes and Special Programs
Graduation Requirements
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Personnel Report
Final List – Prepared for School Board Meeting 3/27/17
Confidential School Board Papers
Campbell County Schools
Rustburg, VA 24588
LICENSED:
I. Recommend Acceptance of Resignation(s) - 2016-2017
1. Galbreath, Ashley, Elementary Teacher, Tomahawk Elementary School.
2. Lopez-Valerio, Joanne, Secondary Teacher, Altavista Combined School.
II. Report of Superintendent’s Acceptance of Resignation(s) –2016-2017
1. Jones, Deborah, Secondary Teacher, Altavista Combined School.
2. Nichols-Cocke, Cathy, Secondary Teacher, Rustburg High School.
III. Recommend Appointment – 2017-2018
1. Baldree, Chandler, Secondary Teacher, Rustburg Middle School.
2. Campbell, Mary, Secondary Teacher, William Campbell Combined School.
3. Rudy, Danae, Special Education Teacher, Yellow Branch Elementary School.
4. Daniels, Victoria, Secondary Teacher, William Campbell Combined School.
5. Knowles, McKenna, Special Education Teacher, Brookneal Elementary School.
6. Vasko, Lindsey, Elementary Teacher, Rustburg Elementary School.
IV. Report of Administrative Change of Assignment – 2017-2018
1. Dutil, Rebecca, Special Education Teacher, Brookville Middle School.
2. Howard, Arlene, Library Media Specialist, William Campbell Combined School.
V. Recommend Extended Responsibility Assignments –2016-2017
List kept on file in the Personnel Department.

CLASSIFIED:
I. Report of Acceptance of Resignation(s) – 2016-2017
1. Davis, Caroline, PALS Assistant, Leesville Road Elementary School.
2. Wright, Constance, Custodian, Brookville High School.
II. Report of Superintendent’s Acceptance of Resignation(s) –2016-2017
1. Wydner, Deborah, Instructional Assistant, Yellow Branch Elementary School.
III. Recommend Termination of Contract – 2016-2017
1. Crider, Shada, Custodian, Altavista Elementary School.
IV. Recommend Appointment – 2016-2017
1. Hendricks, Leann, Special Education Assistant, Altavista Combined School.
V. Report of Administrative Change of Assignment – 2016-2017
1. Bennett, Cara, full time Instructional Assistant, Concord Elementary School.

Final List- Continued
VI. Recommend Approval / Acceptance of School Nutritional Actions as Noted –2016-2017
List kept on file in the Personnel Department.
VII. Recommend Approval / Acceptance of Pupil Transportation Actions at Noted – 2016-2017
List kept on file in the Personnel Department.

